University of Northern lowa Merit Classification Review Process
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University of Northern lowa Merit Classification Review Process (continued, page

Employee

Appea U ne upo ed
to BOR within 15 working
days of notification of

Department Contact /
Supervisor

Human Resource Services

Board of Regents (BOR)

Board of Regents appoints

decision to position

P classification appeal
committee.

Appeal hearing is
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Committee makes

supervisor and the
incumbent if applicable.

decision on the appeal
within 45 calendar days.
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HRS to begin search if
appropriate.
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University of Northern lowa Merit Classification Review Process (continued, page 3

Department Contact /
Supervisor

Human Resource Services Board of Regents (BOR)

Employee

Updated position
No P description is maintained
by HRS.

Reclassification is
approved?
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to update employee

classification and title if
appropriate.
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